[image: https://lh6.googleusercontent.com/FCGDN_7fPEaTVwWvNYmh84campD8y2d5v_1wJt40_0C2U6F5VAzMqq-Bqeta-eIuLUgzXDknqeso7V7axPPONPffbCjzp00RTPky7JsCnA3YP4epVYgW5yARrX7qNxhgA9ElitcZzi0B37RiEvB-]





Youth and Children’s Minister
Application Form
Personal Details
	Name:

	Home Address:

Home Telephone:

Mobile:

E-mail:

	National Insurance Number:

	Are you a settled worker (i.e. do you have the permanent right to work in the UK, for example as a British or EEA citizen)?

If no, do you already have temporary permission to work in the UK? (Please specify your VISA type and end date):




Current Employment
	Current Employer (name and address):

	Period of notice required:

	Reason for leaving:


	Role and responsibilities:



























	Name, role and email of referee with current employer:


	May we approach them for a reference now?


Previous Employment and Work Experience
Please account for any gaps in employment and/or work experience.

	Date

	Employer and Role/Responsibilities

	






	









	
	







	

	







	
	








Education, Qualifications and Training
	Date

	Education/Qualification/Training (including grades where applicable)

	
	




	
	




	
	






Other
Please share details of your hobbies/interests outside of work and any other information that may be relevant to your application.

	




If you have a disability, please tell us if there are any reasonable adjustments we can make to help you in your application or with our recruitment process.

	





References	
In addition to your current employer, please identify two people from whom references may be obtained. We would prefer one of these to be from someone with oversight of you at your church.	
	[bookmark: Text16]Name:      
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	[bookmark: Text19]Occupation:     

	
	[bookmark: Text18]Occupation:     

	How do they know you?


	
	How do they know you?


	Address:





	
	Address:

	Telephone: 
     
	
	[bookmark: Text23]Telephone:      

	E-mail:

	
	E-mail: 

	May we approach them for a reference now?


	
	May we approach them for a reference now?




Disclosure of Criminal Record 
	Do you have any cautions, convictions, reprimands or final warnings which are not protected as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013)?







Applicant Declaration
· I confirm that the information I have given in this application for employment form and any supporting documents is correct and complete. 
· I confirm I am in agreement with the core doctrinal beliefs of All Saints as set out on our website under the ‘What We Believe’ section.
· I consent to this form along with any other application documents to be stored on the All Saints Little Shelford server, in accordance with All Saint’s retention policy.
· I understand an Occupational Requirement exists for the post-holder to be a practising Christian in accordance with the Equality Act 2010.
· I understand that in order to be effective in post, the post-holder must also be a committed member of our church family at All Saints Little Shelford.
· I understand that all appointments are subject to a satisfactory disclosure (enhanced check with barring – children and adults) from the Disclosure and Barring Service.


Signature …………………………………………………………………………..……      Date…………………..…….
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